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Whistleblowing Policy

1. Introduction

All of us, at one time or another, are concerned about what is happening at work as it may involve
something that could impact the organisation or affect others. This policy aims to provide a
mechanism for colleagues to raise genuine concerns whilst ensuring protection from victimisation,
harassment, or disciplinary proceedings for those who do so.

Some of these concerns can include risks, wrongdoing, or malpractices in the following areas:

= Bribery and Corruption

= Financial fraud, mismanagement, or negligence
= Danger to health and safety

= Danger to the environment

= Failure to comply with legal obligations

= Disclosure of confidential information

= Damage of Toros Consulting's reputation

= Breach of internal company policies/procedures

This policy does not cover concerns or complaints about your personal employment position or how
you have been treated at work. If you want to file a complaint about your employment or report a
situation of undesirable behaviour such as bullying, discrimination, intimidation, abuse, or any other
misconduct, please contact your manager or HR representative.

2. Our Assurances to You

2.1. Your safety

The Board of Directors at Toros Consulting is committed to this policy and reassures you that it is safe
and acceptable to speak up and to enable you to raise any concern you may have at an early stage
and in the right way. You are not required to provide proof or firm evidence before raising the concern.
Still, an honest and reasonable suspicion that wrongdoing or malpractice has been or is likely to be
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committed is sufficient.

Provided you are raising a genuine concern, it does not matter if you are mistaken; you will not be at
risk of losing your job or suffering any form of reprisal as a result. We will not tolerate the harassment
or victimisation of anyone raising a genuine concern; we consider it a disciplinary matter to victimise
anyone who has raised a genuine concern.

2.2. Your confidentiality

We recognise that there may be circumstances when you prefer to speak to someone confidentially.

If you ask us not to disclose any information provided under this procedure, we will not do so without
your consent, including your identity. Depending on the nature of the matter you have raised, we may

be required by law to disclose some or all the information to a third party. You will be informed if such
disclosures are made.

You should understand that there may be times when we cannot resolve a concern without revealing
your identity, for example, where your personal evidence is essential. In such cases, we will discuss
with you whether and how the matter can best proceed.

2.3. Personal Liability

Maliciously making a false allegation constitutes gross misconduct and if, as part of an investigation
into the concerns you have raised, it becomes clear that you have NOT used this policy in good faith,
this is likely to trigger disciplinary sanctions and/or legal prosecution.

3. How to Raise a Concern

If something is troubling you which you think we should know about or investigate, please follow one
of the following options:

3.1 Option one
If you have a concern, we hope you will raise it first with your manager or HR representative.
This may be done verbally or in writing.

3.2 Option two
If for any reason, you feel unable to raise the matter with your manager or HR representative,
please raise the matter with the: Compliance Department compliance@toros.consulting

If you want to raise the matter confidentially, please make it clear in the communication so that
appropriate arrangements can be made.
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4. Monitoring / Oversight

The Board of Directors of Toros Consulting is responsible for this policy and will review it annually.
They will also regularly review and discuss the concerns raised under this policy, the investigations
that have taken place and the outcomes of such investigations.



